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ABOUT MRSC

Municipal Research Services Center (of Washington)

Research and Consulting Services for Washington Local Governments and State Agencies

On-demand resources:

= Training (webinars and workshops)

= Research and practices on 1000s of local government topics
= Newsletters, articles, and subject matter discussions

= “Ask MRSC” Consultation

=  Document library

2= MRSC

ROSTERS

» Host of the MRSC Rosters Program and home of the statewide small works roster
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MRSC STAFF

Jon Rose Josh Klika Lisa Lagerstrom G'I'here;sa Brynn Linville
Finance Manager Pmcureme.nt & Rosters Program Hunia e Program
Contracting Lead e Support

Coordinator

Have a Research Question?

https://mrsc.org/ https://mrscrosters.org/
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PRESENTER

Aleanna Kondelis

Aleanna is a consultant with over 20 years of experience in the
public procurement sector. She owns her own consultant firm and

is contracted trainer and educator with Municipal Research Services
Center (MRSC) specializing in public works.

a.kondelis@ ppp-wa.com or pwtraining@mrsc.org

Disclaimer: the information presented is based on experience and current practices and is
not intended to be legal advice or represent contractors or labor and industries.
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OUTCOMES &
LEARNING

OBJECTIVES

"
I
w

i

What You'll Gain:

A clear understanding of apprentice utilization requirements

Step-by-step guidance on plan creation

Practical tips and strategies for implementation

Perfect For:

Contractors and subcontractors employing prevailing wage workers

Non-signatory contractors: This session is essential for your success!
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POLLING

Are you familiar with the
specific apprentice
utilization requirements for
public construction projects
in Washington?
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APPRENTICE UTILIZATION REQUIREMENTS

What is it?

The requirement to use state-registered apprentices for 15% of all labor hours on a
project

When does it apply?

(public works construction) projects advertised and estimated to cost S2M or more
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APPRENTICE UTILIZATION REQUIREMENTS

Who does it apply to?

Every contractor or subcontractor, that employs a worker that is to be paid a prevailing
wage

What is an apprentice?

A worker that is registered in a state approved apprentice program
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APPRENTICE UTILIZATION REQUIREMENTS

= For all contractors and subcontractors that
employee hourly workers

= pay the prevailed wage
= contribute to the labor hours on the project
= Contractors and subcontractors must contact

state-approved programs regardless of current
business practice or union status

MAVIGATING APPRENTICE UTILIZATION PLANS g



When does Apprentice
Utilization Requirements

apply?

Who does the requirement
affect?

QUESTIONS ON APPRENTICE
UTILIZATION REQUIREMENTS




APPRENTICE UTILIZATION PLAN

What is an apprentice utilization plan?

= A non-binding list that shows all the apprentice opportunities on the project

= Subcontractors
= Scope B Ericrprise Services Apprentice Utilization Plan
= Trades/Work Classifications Simiack Mgty E— oo
LHaliamtin tased it plarned valies t |
= Estimated labor hours Aopeenicnaip Uksion st Toua Appowseon Hoses.
! sy ARIcipai : Contractor Decupation [Trade ;z;:?\ Apprentice
= Precursor to LNI’s Intent to Pay Prevailing Wage T | |

= Typically, on a form provided by the public agency

= Not always required
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APPRENTICE
UTILIZATION PLAN

Tips:

If planning to bid, either to the public agency or
the prime/tier sub always think when preparing
a bid...

= How many labor hours you are estimating

= Classification of work/scope of work/prevailing
wage

= How many journey level hours needed

= How many journey to apprentice hours (ratio)
would be needed or

= How you can contribute to the apprentice
utilization requirement

Sample Apprenticeship Utilization Plan

) T P oue [imy o]

Project Name |A Million Dollar Plus Contract A |
Journey Appramtice  Total prantice tal Work

B Peima ol all Subontsneion Labor Hours  Labor Hours Hours  PFercemtage Apprenticss Start Date
P Contrscton for Prapect 5.000 BOO 5800 13790 2 1SN
Subconaracior Mumbsey One 2,500 BOO 3,300 34 Ji3s 1 i il
Subgantiaior Mum bev Two ] 1.500 (] T 1,500 1 a ! L] 1 o
@nm!n' 9,000 | 1,600 10,600 1509% 3
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APPRENTICE
UTILIZATION
PLAN

= Prime contractors should
communicate to the public agency
regarding the subs, trades, journey
level and apprentice level hours
estimated for the whole project

= Prime contractors should
communicate to each sub
requesting a bid from the
requirement for apprentice
utilization and how THEY plan to
address the requirement
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What is an apprentice
utilization plan?

When is it required?

How should subs
communicate their
estimated hours and any
apprentice opportunities?

QUESTIONS ON APPRENTICE
UTILIZATION PLANS
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OVERVIEW: HIRING AN APPRENTICE

To hire a registered apprentice, a contractor/subcontractor must:
" Be licensed as a contractor through LNI

" Create and sponsor your own apprenticeship program that is registered with the
State or

" Join an existing registered apprenticeship program as a training agent

In other words, you as an employer and your employee must be part of the state
program.

https://Ini.wa.gov/licensing-permits/apprenticeship/offer-a-registered-apprenticeship
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HIRING AN APPRENTICE

State workforce development (apprentice) programs typically require:
* On the job training with oversight from a journey level worker

®* |n class course work

= A commitment by both the employer and employee to complete programs
= Hiring an apprentice may mean you need to use the apprentice over several projects
= The goal is to train the workforce, not staff a project
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QUESTIONS ABOUT HIRING
AN APPRENTICE

What additional steps may
be required outside of the
“normal” hiring of an
employee?

What challenges are you
facing?
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Current solicitat
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CASE STUDY:
STORMWATER FACILITY PROJECT

1-07.9(3) Appréntices
(July 8, 2024 APWA GSP)

Supplement this section with the following:

Apprentice Utilization

This Contract includes an Apprentice Utilization Requirement. Fifteen
percent or more of project Labor Hours shall be performed by Apprentices
unless Good Faith Efforts are accepted. Apprentice Utilization will be
determined using the Department of Labor and Industries (L&) online
Prevailing Wage Intent & Affidavit (PWIA) system.

Apprentice Utilization Plan

The Contractor shall submit an “Apprentice Utilization Plan” by filling out the
Apprentice Utilization Plan Form (WSDOT Form 424-004) within 30 calendar
days of execution, however no later than-the preconstruction meeting,
demonstrating how and when they intend to achieve the Apprentice
Utilization Requirement. The Plan shall be in sufficient detail for the Engineer
to track the Contractor's progress in meeting the utilization requirements. An
Apprentice Utilization Plan shall be updated and resubmitted as the Work
progresses or when requested by the Engineer.

https://www.kitsap.gov/pw/Documents/97003141 Suquamish%20RSWEF Contract%20Provisions Final.pdf

Kitsap County
Suquamish Regional
Stormwater
Treatment Facility
Bid Date: March 11

CALL FOR BIDS
KITSAP COUNTY
DEPARTMENT OF PUBLIC
WORKS STORMWATER
PROJECT NO. 97003141
SUQUAMISH REGIONAL
STORMWATER
TREATMENT FACILITY

BID OPENING: DATE:
MARCH 11. 2025 TIME: 11:00
AM

PRE-BIiD MEETING: DATE:
MARCH 4, 2025 TIME. 10:00
AM

LOCATION: 18408 Angeline
Ave  NE. Sugquamish. WA
55392

DESCRIPTION OF WORK

This contract is a stormwater
mnprovement project which pro-
vides for the construction of a
regional stormwater guahity treat-
ment facility, including drainage
contvevance, catch basins, flow
asplitters, waterline relocation,
sidewaik and pedestrian ramps,
and repaving and landscaping
for the improvement areas in
accordanece—wthr—the—Caontract
uments, The epgineer's et
mate ranges from $3.500,000 to
a4, 500,000,
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FILLING OUT AN APPRENTICE UTILIZATION PLAN

(AUP)

All subcontractors
All labor classifications employed

Trade/craft is the same as labor
classifications and should meet
the prevailing wage category

Estimate of Labor Hours comes
from your bid to the prime

7— Apprentice Utilization Plan
’ D‘Um of Tmsm To be submitted no later than thirty (30) days following Execution

Contract Title Contract Number Today's Date

Prima Contractor Apprantice Utilization Requirament

*Inclede all labor hours for all trades (incleding apprentice hours), including those performed by Subcontraciors. Use additional sheels
if neaded.

JE— ——Estimated_

_~Start Date Contractor or Trade/Craft Other | Total Labor* | Apprentice-.|
'\{mnﬁddl‘w} Subcontractor Trade/Craft Description (Hours) (Hours) -
MET 11—

E——— __.__—.l—-—____

https://wsdot.wa.gov/publications/fulltext/forms/424-004.PDF
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FILLING OUT AN AUP — SCOPE OF WORK

= Confirm your scope of work

= Assess work force and labor classifications based

on prevailing wage

T,

Apprentice Utilization Plan

To be submitted no later than thirty (30) days following Execution

Contract Titie
Suquamish Regional Stormwater Treatment Facility

Contract Mumber Today's Date

Prime Contractor

Apprentice Ulilization Requirement

Gary Merlino 15%

*Include all labor hours for all trades (including apprentice hours), induding those performed by Subconiractors. Use additional sheets

if needed.

e ~ ——t—_ Estimated
s/@m"’”— Conftractar of Trade/Cralt Other | Total Labor* | Apprent

_,{rrwuwm Subcontractor Trade/Craft Description (Hours) {Hours) '\\
\ 06/25/25 | All City Fence Fence erector 60 0 /'

\-\.\‘_ _ =

DESCRIPTION OF WORK
This contract is a stormwater
mmprovement project which pro-
vides for_the—eonstruction of a
regiomal stormwater quahity-treat-
ment facility, including draunﬁg&;
Aonveyance, catch basins, flow',
[ sphitters, waterline relocation, \
\ sidewalk and pedestrian ramps, |
‘and repaving and landscaping/
}rtu:m the improvement areas in
accordance with the Contract
Documents—The-engincer's esti-
mate ranges from $3,500,000 to
$4.500,000.
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FILLING OUT AN AUP — SCOPE OF WORK

Scopes of Work

https://Ini.wa.gov/licensing-permits/public-works-projects/scopes-of-work

Fence Erectors and Fence Laborers

#ed WALC 206-127-00328

Fence erectors and fence laborers.

For the purposs ol e Washingion siatg puabic works L, dhapier 3800 ROW, Tenos eeectons 2 fomos laborers arect and repaer menal e wondan fendes and erge gates amund ndusinal
Farerrs andd Jeborigl Bigiwangs. uriiend petwveer ookl and and teels,

Frub wrl o e Tofee eraiory Fehusdir, Bl i ol Tev e L

[y Femce erechor.

= Larys oast fesnce i, s i e arisr, arvdl marict for posiieoles

= Digs postholed with mechanicsl poathole digger o povwer-ditwen auger

« Migra posis, wing Hne or By sighfing dlong edges of posis.

= Werilfies verfcal algeerent of poats with plumb Bobs or spint beeell

» Ataches fenoe—rall SUpEO 023 posL uuing harmemsr and plars

= Cuty. emetal tabing, widng pge cullien, and inents tuking theough rad supgerl

= Completes top fence rall of metal fence by conrecting tube sections, using matal shewes

= ALachies rais o linsicn wire slong Batverss of peits to farm fencing Irame.

= My wekdd el parts nagether, usirg portabile g wolding equipment.

* Stretches wire, wire mesh, barbed wire, or chain ink fersing between poats and attaches fencing to frame.

+ hserribles, gate and Lindene in posison, uing had (ook.

« G resgpaired] hargthy of hurmbser 10 Frulos 1alls fo wesscdlen Sercs

= Maik 1oy and bomom railsy i fenoe posts, or msers Bem in Sols on posts.

= Maik ponted datx 1o rals o consivuct paket fence.

= EP#crE alteenane pansd, Easket naave, ard kuared lendes.

[ Ferwe laborer in sddition bo avsnsng the ferge eroctior in the periormangs af the Lanks deacrited sbowe, the work of the Forge Laborer includes, but i not kmibed 10;

= Digs holes for pasts with spate or posthobe digger.

= Basti reck formations with dyeamite 1o Lecltate Sgpging of holes.

= Surts matal or wooden poils b upoght ponliion i hole

= Whmey poncrede by hund or by ude of § cermend miner,

= Poars oOewree atnund Base of poats of tamps sl eio holes 10 émbed posis.

= il BNl redguaned in CoresCTion with The eeetion of fse,

¥

[Statutony daghority: Chapter 38017 ROAL ROW 43,722,170 and 4222001, WSR 0001 5007, § 79612700 K. fied NS00, effecties 71900,
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FILLING OUT AN AUP — APPRENTICE LOOKUP

-, Wmrirgion §Late Deparimend of
t)l-abtlr & Industries B comtacr X by LGiSonin  [EECETEE

Safety & Health Claims Patiant Care Insurance Warkers® Rights

Find an Apprentice or Apprenticeship Program

(O An Apprentice
(®) An apprenticeship program by county and occupation
l:l All apprenticeship programs by name

O Training agent/Employer loakup

Using thiz search criteria

i, Agolin, Besdan, Chalen, Clalam, Cls

Docupation m

https://secure.lni.wa.gov/arts-public/#/program-search

Apprentice Registration and Tracking

System (ARTS)
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FILLING OUT AN AUP — APPRENTICE LOOK UP

Find an Apprentice or Apprenticeship Program

I want to find:

O An Apprentice e
(® An apprenticeship program by county and occupation

() All apprenticeship programs by name
(O Training agent/Employer lookup

Usin g..tmﬁéearch criteria: ——

a ; 1 zelected -
Sefect County: b
rd

- Kitsap - Occupation \

Your search returned no results, please check your spelling and try again.
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FILLING OUT AN AUP — APPRENTICE LOOKUP

Choose a County Choose a Trade
Kitsap Fence Erectors

Effective date:

= LUge the bid due date for a project (the date iat general contractor Dids are due) if the conwract award date is less
than six months after

= Otherwise, use the award date.
» Rates apply until the praject is completed

« Al sub-contractors use the same bid due date and award date

Month Day Year
3 19 2025
m DOWMNLOAD (C5V) E} Reset

(D The P.revmrng Wage program is not aware of or has not identified lhat an

apprentu.e program is available for the Trade and County you have selected. If yuu

bejj_{z-.re this is an error please contact our staff at (360) 902-5335 and ask for a
PWIA administrator.

https://secure.lni.wa.gov/wagelookup/rates/apprentice-rates

Double Check
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APPRENTICE LOOK UP

Practice Tip:

= |f there is a (apprentice) wage, there is a way

https://secure.lni.wa.gov/wagelookup/rates/apprentice-rates

FILLING OUT AN AUP —

Chioose a County Choose a Trade
Kitsap - Laborers

Effective date:

« Use the bid due date for a project {the date that general contractod bids are due) if the contract award date is less
than six months after.

» (therwize, use the award date.
» Rates apply until the project is completed

= All sub-contractors use the same bid due date and award date.
Month Day Year
3 15 2025 Eil
DOWNLOAD (C5V) ) Reset
View mode: 5

ﬂ Print Qe Benefits Keys

Kitsap County Laborers

Starting Ending

Step Dceupation~ ‘Wage Holiday  Owertime MNote
Howrs Hours

1 1 1000 Laborer/Western WA 344.39 15] 11P 8Y

. 1001 2000 Laborer/Western Wa $49.26 15) 11p a8y
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FILLING OUT AN AUP — APPRENTICE LOOK UP

Find an Apprentice or Apprenticeship Program T ———————
| want ta find:
O An Apprentice + Ca rpentw
(@) An apprenticeship program by county and occupation » Laborer
O All apprenticeship programs by name * Electrical

(O Training agent/Employer lookup

Using this search criteria:

- Setect County: i
Kitsap - Qccupation
Program
Fm.gramﬂameﬁ_______-—-— —  Occupation - 1 ————County
":::GQ.Uﬁ.T!.lEEKi.E!i}J13;1L[ﬁtf!-t.?.ﬂi4.\i!.‘lﬁ ) httDSI/ /catalog.mtcwa.org/

e : Laborer 1953  All counties in Washington, All counties in ldaho—
Cotneilof Washington - Laborer T
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FILLING OUT AN AUP — APPRENTICE LOOK UP

D#1953
Construction Industry Training Council of Washington - Laborer
1930 116th Avenue NE, Bellevue , WA . 84425-454-2482 . Visit their website
Select Occupation: | Laborer -
Operating in the following counties: All counties in Washington, All counties in ldaho
ep— ——— YOUR SOURCE FOR CAREER TRAINING
3 & CONTINUING EDUCATION

53213 6000 hours

View Hours History

Join the Program

1. Review the Program Standards , including Minimum Qualifications (Section I1).

2. Contact the Program.
3. Follow the program's apprenticeship application procedures.
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QUESTIONS ABOUT HOW TO
LOOK UP PROGRAMS AND
WAGES

How do you find apprentice
programs?

How do you find apprentices
already in programs?

How do you get ahold of
programs?

What is one apprentice
opportunity that almost
always applies to construction
projects?
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WHAT TO DO IF...

The prime doesn’t mention apprentice utilization in their call to bid?

"Recommend asking the question and clarify before putting a bid together

Scopes covered, but don’t have any employees registered in a state-approved program?
= Register yourself and your prospective or newly hired employees and start planning early

= Attempt to hire and apprentice already enrolled

Scopes you perform don’t appear on any apprentice program?
" Fill out the AUP with “0” planned hours for apprentice utilization

= Work with the prime to document Good Faith Efforts
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GOOD FAITH EFFORTS

What are “good faith efforts?”

* Good faith efforts (GFEs) are documented attempts made by contractors/subcontractors to
hire a state registered apprentice.

What is common documentation for GFEs?

* Emails or letters from state approved programs stating
= No apprentices are available

= No program exists for the scope of work

" Project doesn’t support one or more of the apprentice program conditions (time, ratio, etc.)
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COMMON
MISCONCEPTIONS

Penalties apply if you can’t provide an apprentice, or
some how otherwise comply

All apprentice programs require union signature

Hiring apprentices doesn’t cost extra or is “easy”

State programs require you to hire apprentices that
are far outside a service radius of the project

all public works projects will have 15% apprentice
utilization on all projects
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What haven’t we covered?

What have you
experienced?

Who has the most creative
socks on?

OPEN DISCUSSION
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FINAL THOUGHTS...FOR TODAY

This is encouragement to:
= Ask questions about how the State can support your business growth
® Get involved in State workforce development programs even if you are not bidding

= Let the Washington State Apprenticeship Training Council know which scopes you do
and what resources you need to train your employees

= |t is widely known that there are not enough apprentices to work on all the construction
projects...

= unless we listen to the businesses the “right” resources cannot be developed, and apprentices will

continue to be limited, and contractors may not be able to pass on their businesses to the next
generation
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RESOURCES

= Labor and Industries and the Washington State Apprenticeship & Training Council:
Email: Apprentice@Lni.wa.gov
Phone: 360-902-5320
Mailing Address:
Washington State Department of Labor & Industries
Apprenticeship Section
PO Box 44530
Olympia, WA 98504-4530

= Construction Industry Training Council of Washington (CITC) and state approved programs:
https://secure.Ini.wa.gov/arts-public/#/program-search

=Prime Contractors!
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THANK YOU

pwiraining@mrsc.org
a.Kondelis@ppp-wa.com

MRSC.org

-7 MRSC

Empowering local governments
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