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= Technological change / Al transformation:
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Digital transformation / Al hinder learning:

= Overwhelmed 2
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Learning
empowerment as
our lever

Strategic imperative:

1. Foster sense-making

2. Create space for autonomy

3. Build learning competence for / with Al

4. Assure that learning makes a difference at work
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Research & Consulting & Speaking engagements
= Research and Consulting on strategic Learning & Development
®* New Learning & Learning ecosystems

= Current HR and workplace transformation
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